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Diversity monitoring questionnaire
Coram is committed to providing equality of opportunity for all prospective and existing employees in all aspects of employment.  This policy applies to all employees, irrespective of their actual or perceived race (colour, ethnic or national origins), disability, gender, age, religion or belief, sexual orientation, marital status, family situation, working pattern, or any other difference which is not relevant to the ability or potential ability of the individual to do the job concerned.  
Monitoring recruitment procedures, data protection and confidentiality

It is our policy to monitor recruitment and employment processes and procedures to ensure that they are fair and free from any bias.  The information supplied in this questionnaire will be kept strictly confidentially by Human Resources according to the Data Protection Act 1998 and used for equality monitoring purposes only.  It will not be possible to identify individuals from any diversity statistics or analysis that we produce.  
	Surname:      
	First Name(s):      

	Gender:  FORMCHECKBOX 
   Female       FORMCHECKBOX 
   Male         
	Date of birth:      /      /       (DD/MM/YYYY)


	[image: image1.jpg]    How would you describe your national identity?

     Cross all boxes that apply.

      FORMCHECKBOX 
  English
       FORMCHECKBOX 
  Welsh
      FORMCHECKBOX 
  Scottish
      FORMCHECKBOX 
  Northern Irish
      FORMCHECKBOX 
  British
      FORMCHECKBOX 
  Irish
      FORMCHECKBOX 
  Other (please specify):
          
	      FORMCHECKBOX 
  White and Black African

      FORMCHECKBOX 
  White and Asian
      FORMCHECKBOX 
  Any other Mixed background (please specify):
          
C   Asian or Asian British

      FORMCHECKBOX 
  Indian
      FORMCHECKBOX 
  Pakistani

      FORMCHECKBOX 
  Bangladeshi

      FORMCHECKBOX 
  Chinese
      FORMCHECKBOX 
  Any other Asian background (please specify):
          
D   Black or Black British

      FORMCHECKBOX 
  African
      FORMCHECKBOX 
  Caribbean
      FORMCHECKBOX 
  Any other black background (please specify):
          
E   Other ethnic group

      FORMCHECKBOX 
  Arab
      FORMCHECKBOX 
  Any other ethnic background (please specify)

          

	    What is your ethnic group?
     Choose ONE section from A to E, then tick ONE box 

      to best describe your ethnic group or background. 
A   White

      FORMCHECKBOX 
  English/Welsh/Scottish/Northern Irish/British

      FORMCHECKBOX 
  Irish

      FORMCHECKBOX 
  Gypsy or Irish Traveller
      FORMCHECKBOX 
  Any other White background (please specify):
          
B   Mixed
      FORMCHECKBOX 
  White and Black Caribbean
	

	    Sexual Orientation
     Which of the following options best describes how

      you think of yourself?
       FORMCHECKBOX 
  Bisexual
      FORMCHECKBOX 
  Gay man
      FORMCHECKBOX 
  Gay woman/lesbian
      FORMCHECKBOX 
  Heterosexual/straight
      FORMCHECKBOX 
  Other
      FORMCHECKBOX 
  Prefer not to say
	*If yes, what is the effect or impact of your disability or health condition? (Please continue on a separate sheet if necessary).
     
If you would like to discuss your response, or are unsure of the types of reasonable adjustment that might be possible, please contact the HR team who are trained to help and support you.

	     What is your religion?

     Tick one box only.
      FORMCHECKBOX 
  No Religion
      FORMCHECKBOX 
  Christian (including CofE, Catholic, Protestant

             and all other Christian denominations)

      FORMCHECKBOX 
  Buddhist

      FORMCHECKBOX 
  Hindu
      FORMCHECKBOX 
  Jewish

      FORMCHECKBOX 
  Muslim

      FORMCHECKBOX 
  Sikh

      FORMCHECKBOX 
  Any other religion (please specify):
          
	How did you get details of this vacancy?
Coram monitors the effectiveness/impact of     advertising vacancies and is constantly seeking to put the various forms of advertising to the best use to attract as diverse a range of candidates as possible.  We recognise that you may have learnt about the vacancy from various sources, but we want to know how you first became aware of this vacancy.  
Therefore, please cross the appropriate box on the 
questionnaire below:

 FORMCHECKBOX 
  Publication (please specify):
     
 FORMCHECKBOX 
  Coram website
 FORMCHECKBOX 
  Other website (please specify):
     
 FORMCHECKBOX 
  Word of mouth

 FORMCHECKBOX 
  Other (please specify):
     
((((((((((((((((((((((((((((((((((
Thank you for your co-operation.  If you have any questions or would like further information on Diversity and Equal Opportunities in Coram please call 020 7520 0300 and ask for the Human Resources team.

	     Disability

     The Equality Act 2010 defines a disabled person as

     someone with a physical or mental impairment 

     which has a substantial and long-term adverse effect 

     on his or her ability to carry out normal day-to-day 

     activities.

      Employees with a disability or health condition are 

      entitled in law to ‘reasonable adjustments’ to 

      address their needs for support in the workplace.  

      Therefore we are interested in any disability or 

      health condition that may require a reasonable 

      adjustment to overcome such barriers.

      Do you consider yourself to have such a disability?

      FORMCHECKBOX 
   Yes*       FORMCHECKBOX 
   No         
	


We value diversity and select only on merit
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